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1.Tawzeef’s online platform

Qatar Manpower Solutions Co. (Jusour)
Q.P.S.C (“Jusour”) will provide an online
recruitment platform as part of the
Tawzeef program (“Tawzeef Platform”)
that allows employers in Qatar (each an
“Employer”) to recruit candidates who
can be job seekers registered on the
Tawzeef Platform or candidates
provided through recruitment agencies
registered on the Tawzeef Platform
(each a "“Candidate”) through the
platform.

The Employer must create an account
that enables it to access the Tawzeef
Platform.

By creating an account, | hereby confirm
that | am acting on behalf of an Employer
as described above and that the
Employer agrees to be bound by these
terms and conditions (“Terms and
Conditions”).
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2. Relationship with Jusour

1. The present Terms and Conditions
constitute a legally binding agreement
between Jusour and the Employer (the
“Agreement”).

2. My use of the Tawzeef Platform
constitutes the Employer’s acceptance to
be bound by this Agreement, by virtue of
which a contractual relationship is
established between the Employer and
Jusour.

3. Jusour has the right to amend this
Agreement from time to time. These
amendments will be effective when
posted on the platform or when notified
to me by Jusour.

4. Any decision | make in relation to
accessing or using the Tawzeef Platform
is based on the Employer's own
discretion. Any information published on
the platform is not intended as an advice
and Jusour does not have any legal
responsibility as a result of my access,
use or reliance on the information.
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3. Requirements

a. Eligibility: | confirm and undertake
that | have the capacity and legal
authority to register the Employer on
the Tawzeef Platform and use the
Tawzeef Platform on behalf of the
Employer.

b. Profile Creation: | acknowledge that in
order to access and use the Tawzeef
Platform to benefit from the services
provided, | must register and create a
company profile on the platform that
includes all the information and
documents required by Jusour.

| understand that the information |
provide in the Employer’s profile will be
used by Jusour to approve or deny my
access to the Tawzeef Platform. | take
responsibility for all activities related to
the Employer’s account and shall not
allow any unauthorized access to the
Employer’s account.

C. Registration Information: I
acknowledge and agree that the
information I provide during
registration, including all Employer’s
details, is true, accurate, and complete. |
also confirm that all the documents that
| submitted on the Tawzeef Platform
including the Commercial Registration
of the Employer are correct and

Sllhiall .3

adaill (pal gb ageilg 24§ :adalll i
wle Jaoll uslp Juowil auigilall ahlnllg
0< @il dybgi dnia aladiwlg Wybgi dnia

.Jaell uslb

Japgll Joi (a ail jél :quill wlall elii] .o
(o éalaiwll lgaladiwlg wubgi dnia wnll
clibilg Jaowill anle winy ,éondall Slaaall
g4a3 Gani aniall wle &8nill (néyei dlo

Jows Lguhi gill Olaiiwallg Olagleall

@lall (na lgoadl gill Olagleall gi cljai
0o lgahaiwl @iw Jaoll walal guadll
ania wll (plgog Yad) gi daalgall jgua Jud
abhiivill @roa (e algguall Jaail .aubgi
wb aawi glg Jaell ualb wlway ddlaiall

Jaoll ualb ulws (il @ gma pé Jgog

Ol wle @Galgig jai :Jrowill Olaglea .o
wa Loy , Juawill cLlisi lgaasi gill Olagleall
daao Jaall wolo Jiolai gras la
Ulaiiwall graa i 24§i LaA .alalAg adudag
clla (na Loy wubgi @nia wle lginad il

-4d163g 4o Jaell walal gnylaill Jawll




J\
A4
Lorlhg]

asdh
JGQuwo

Jusour

pill goall JoLal & yyinall & Syl

aaaaaa anpower Solutions Co

accurate. Inthe event the documents are
not accurate and correct, the Employer
shall be held liable, and Jusour shall have
the right to take any measures against
the Employer, including, but not limited
to:

1. Immediately suspend, temporary or
permanently, the Employer’s right to
use the Tawzeef Platform.

2. Remove any material uploaded to the
Tawzeef Platform.

3. Hold the Employer responsible for all
costs (administrative and legal costs)
resulting from the breach.

4. Based on Jusour’s sole disclosure,
disclose of allinformation to the relevant
authorities

d. The Employer agrees, on the creation
of an account on the Tawzeef Platform,
to receive communications from Jusour
or any party acting on its behalf,
whether by e-mail, text messages or
phone calls.

e. Recruitment: the Employer understands
that the creation of an account on the
Tawzeef Platform does not guarantee that
the Employer will find suitable candidates to
fill its job vacancies.
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f.Use of the Tawzeef Platform: the
Employer confirms that it will use the
Tawzeef Platform strictly as follows:

¢ Posting job vacancies available at
the Employer (the “Job
Vacancies");

o viewing Candidates’ profiles and
personal data including contact
details for the purposes of the Job
Vacancies. The Employer agrees
in this regard to strictly abide by
the privacy policy of the Tawzeef
Platform and all data protections
laws applicable in the State of
Qatar.

g. Hiring of Candidates: Should any
Candidates be hired for the purpose of
the Job Vacancies through the Tawzeef
Platform, the Employer agrees that it
shall be solely responsible of all costs
related to the employment of the
Candidates including in case of
Candidates hired from outside of Qatar
payment of costs associated with their
medical tests and all visa related fees
and payment of flight costs, their
salaries, expenses and accommodation
in Qatar in accordance with the
applicable laws in Qatar. In this regard,
the Employer agrees that Jusour shall
not assume any responsibilities,
whether financial responsibility or
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otherwise, and shall not assume any
legal liability whether toward the
Employer, the Candidates or any other
third party in relation to the hiring,
employment or work performance of
the candidates or in relation to any other
aspect of this Agreement.

h.Fees: the Employer agrees that it shall
not charge any fees or costs to the
Candidates at any stage.

i. the Employer agrees that Jusour
reserves its right to cancel the
Employer’s access to the Tawzeef
Platform and delete the Employer’'s
account at any time and for any reason
deemed appropriate by Jusour.

4. Platform ownership

The ownership of the Tawzeef Platform
and all rights related to it are owned by
Jusour. The Employer shall not have, by
virtue of this Agreement, any rights
related to the platform, nor shall the
Employer be entitled to claim any rights
or compensation arising as a result of
accessing or using this platform.
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5. Liability

a. The services are provided through the
Tawzeef Platform on an “as is” basis and
Jusour does not make any warranty
regarding the suitability, safety or
quality of the services provided on the
platform.

Jusour does not guarantee the
availability, accuracy or completeness of
the data displayed on the platform and
the Employer agrees to assume all risks
arising from my use of the platform and
the service related to it.

b. Jusour accepts no liability arising from
the unauthorized use of the Employer’s
account on the Tawzeef Platform. If the
Employer’s account is used by an
unauthorized person, or if | suspect that
there has been a breach of security, |
agree to notify Jusour.

c. Jusour shall not be liable for any
damages, liability or losses arising from:

1. the Employer’s use or reliance on the
Tawzeef platform or the services, or its
inability to access or use the platform or
the services for any reasons.
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2. the hiring or non-hiring of any
Candidates through the Tawzeef
Platform.

3. Delay or failure to perform services
due to reasons beyond Jusour's control.

6. Confidentiality

The Employer acknowledges and agrees
to keep confidential any and all
information obtained through the
Tawzeef Platform.

7.Governing Law and dispute
resolution

a. | acknowledge and agree that this
Agreement shall be governed by and
construed in accordance with the laws of
Qatar.

b. Any dispute, claim or controversy
arising as a result of this Agreement, or
its interpretation or implementation
shall be settled by the Qatari courts.
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8.General terms

Entire Agreement: | acknowledge and
agree that this Agreement constitutes
the entire agreement between the
Employer and Jusour.

Assignment: The Employer may not
assign its rights under this Agreement
without Jusour’s prior written consent.

Language: this agreement was made in
both the English and Arabic Languages.
In case of any discrepancy between both
texts, the Arabic text shall prevail.
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